
Who Do They Work For? 

Soon we will find out who the Brown Deer School Board represent, the hardworking taxpayers 

of Brown Deer, or the powerful teacher’s union.  With the QEO (Qualified Economic Offer) 

being immediately repealed, in Governor Doyle’s recent budget, the restriction on teacher 

salaries has been nearly eliminated.  Former Governor Tommy Thompson signed QEO into law 

in 1993.  It was a way to provide Wisconsin taxpayers with some much needed tax relief, in a 

time where 8%-10% increases on property taxes were the norm.   

Under the QEO, school boards had the option of unilaterally limiting pay and benefits increases 

to a combined 3.8%.  WEAC has long claimed that this has allowed school boards to avoid 

“true” collective bargaining.  While 3.8%, per year, is probably more than some of you received 

in the private sector, this is not the only area teachers can increase their pay.  Teachers are also 

guaranteed pay increases based on, continuing education and degrees received, and years of 

experience.  Teachers often point out that this increase includes benefits, so little of their increase 

goes to salary.  However, since the Teacher’s Union (WEAC) runs their benefits program, their 

increase goes to support their own cause.  In addition, the WEAC plans are much more costly 

than privately run plans, which drives up costs.   

The incentive for school boards to avoid collective bargaining is huge.  If teacher negotiations 

went to collective bargaining, is was almost assured to cost the district dearly.  So, unlike most of 

us, teachers were always guaranteed a raise.  The fear of collective bargaining was based on the 

criteria used to render a decision.  Each side would make their proposal, and an arbitrator would 

render a decision based on certain criteria.  Unfortunately, the economic times and the taxpayer’s 

ability to pay is not one of them.  The decision is based primarily on the increases paid by similar 

districts.  So that is where our dilemma begins. 

Unfortunately, the current school board, a majority of which are former educators, appear to 

have alliances with the wrong side.  The proposed budget, ratified by the current school board, 

called for a 3.9% levy increase.  The extent, to which an increase for the teacher’s was included, 

is unknown.  Will the board be one of the first to settle, resulting in one of the lower increases?  

Will they allow negotiations to drag on, letting other districts settle first, and drive up our cost?  

Will they offer a generous increase to get a contract done quickly?  Will they make the necessary 

budget cuts to offset the increase in teacher contracts from what was budgeted?  Will they come 

to us in October, when the School District tax levy needs to be set, with another “October 

Surprise” that the citizen’s can’t afford?  Only time will tell. 

It is time to let “your” elected officials, who “work for you”, know how you feel.  With 

corporations in Brown Deer, either leaving or downsizing (Metavante, Milsco, and Badger 

Meter), the emphasis for taxation is being redirected to “your” home.  Call or write your School 

Board members, and remind them who they represent and that our taxes are too high.  Ask your 

elected School Board officials to: 

• First, set a zero percent tax levy increase for the 2009 – 2010 school year. 

• Second, negotiate a zero percent increase for the teachers and all employees of the School 

District. 


