
It’s For The Children: 
 

 
 
Many may find the above illustration offensive.  Teachers are the heart and soul of our schools, and have the 
enormous responsibility if educating our youth to be productive adults.  However, if you have been following 
the news, you’ve probably read that this hasn’t been the case.  Brown Deer students are below state average on 
both the WKCE and ACT exams, and sadly, this may be a trend that will continue. 
 
More alarming may be the retiring words of NEA General Counsel Bob Chanin as he says goodbye.  Please 
listen carefully to the following clip. 
 
http://www.youtube.com/watch?v=-piPkgAUo0w&feature=player_embedded 
 
Unfortunately the days of the dedicated teacher, who puts the student first and foremost, may have had their 
efforts redirected by the heads of the teachers unions.  Their “me first” attitudes has caused declining 
performance, while putting a stranglehold on local school budgets. 
 
The numbers listed below were supplied to a member of BDCRG by Emily Kozala, regarding school employee 
compensation within Brown Deer. 
 

Position  Number Salaries Benefits Total  Average 
Administration              9   $888,231        $415,963      $1,304,194 $144,910 
Teachers       132           $7,110,727     $3,280,517     $10,391,245   $78,722 
Aides & Secretaries        57           $1,438,781         $736,272      $2,175,052   $38,158 
Custodial          15              $589,83 5        $320,510         $910,345   $60,690 

 
For a grand total of: $14,780,836 
 
This staggering total is 72.1% of the 2009-10 School Budget of $20,502,970.  It is unknown at this time 
whether this covers overtime, coaches, trainers, and substitute teacher salaries, which would even increase this 
percentage.  It is no wonder, there were so many teachers, both local and area wide, who stood up at the Budget 
Hearing and pleaded not to cut “our students future”.  This plea was to maintain the status quo, to maintain any 
position - needed or unneeded, and to make sure there is plenty in the pot for a raise, even during these hard 
times. 
 
What’s left, after paying the busing, plowing, utilities, and doing a few simple repairs on our schools, for the 
future of our district?  Not much!  Our Reserve Fund has been cut in half, over the past two years, to a 
dangerous level of approximately 10% ($2,000,000.00).  As our schools continue to age, the Board will 
certainly be asking for a major referendum for a new school or a major remodeling project.  After a 22.4% levy 
increase in the past three years, I think you know what my vote will be! 


