
The Riddler 

 

In the “Batman” movies and TV series, The Riddler poses more questions than answers.  
And that is what we’re faced with again from our School Board. 
 
Ed Towle (a.k.a. The Riddler), now the former School District Business Manager, has 
been on unspecified paid leave for the past 14 months.  In that time he has collected 
$146,060.00 from the district for zero work.  In the meanwhile, the district was forced to 
hire a temporary manager costing us an additional $70,000.00.  Efforts to find out the 
facts behind this paid leave by private citizens, BDCRG, and the Journal Sentinel have 
been unsuccessful.  Was it for health reasons, incompetence, wrong doing?  We simply 
do not know.  Everyone has been evasive on the subject. 
 
His contract allowed for him to be terminated for “just cause” after written notice from 
the board.  His contract was up for renewal on June 30th of this year, so why resign two 
months early?  We assume he saw the writing on the wall - the gravy train was coming to 
an end.  Did he get out while the getting was good, to avoid being terminated and having 
that blemish on his record?  Accepting his resignation was one decision that probably 
only took a matter of seconds. 
 
But what took so long to reach this end?  If it was incompetence, could we not have 
terminated him a year ago and saved some money?  At the very least could a settlement 
not be reached?  Or are there some skeletons buried that everyone wanted to hide, so they 
allowed it to drag on? 
 
At least now we can stop paying him and we will finally know the truth.  Yeh, right!  The 
“Dome of Silence” has once again fallen over the district.  Will he still be paid until June 
30th?  Was there a settlement?  Confidentiality agreement?  Only the board knows, and 
they still aren’t talking.  But the citizens of Brown Deer want to know.  The continued 
silence will only bring more questions and conjecture from the taxpayers who want some 
answers. 
 
Is part of this financial crunch we’re under due to his incompetence?  What is this costing 
us, since we’re paying the bill?  What are any long-term effects on our district because of 
this?  These are the questions that we are going to continue to fight to get answers to. 
 
On a positive note, the current acting Business Manager, consultant Emily Koczela, will 
be interviewed for a permanent position with the district on Monday, April 10th, at 6:30 in 
the ASC.  This interview is open to the public.  In our dealings with Emily, we have 
found her to be open, hard working, innovative, and deeply concerned about the overall 
fiscal health of our district.  We encourage the School Board to offer her a reasonable 
contract.  Realizing that she has minimal experience, and that she just received her 
Business Manager’s license, her contract should be much less than Mr. Towle’s, but we 
feel well worth it.    


