
                
 

With the baseball season well underway, the schedule called for a Double Header. 
 

Zeroing In 
 
It has been reported for the last several months that the School Board is going to great lengths to give the 
taxpayers a 0% levy increase for next year.  Their exhaustive efforts should be applauded, but let’s look at 
some real numbers to see what a daunting task this has been.   
 
Last year they raised our levy by approximately $300,000, which meant an actual levy increase of 2.99% 
(say 3%).  So each $100,000 is about a 1% levy increase. 

 

• This year, they estimate that they will fall “in the black” by about $200,000 (2% of last year’s 
increase that they ended up not needing). 

• The new insurance plans they recently approved will save the district $180,000 (1.8%). 

• A new busing contract will save the district $130,000 (1.3%). 

• They will no longer have to pay for a second Business Manager, which will save $146,000 in salary 
and benefits (1.46%). 

 
And these are just the highlights.  Do you see where we’re going with this?  Even without “new math,” these 
savings already add up to 6.56%.  While certainly some of these changes did take substantial time and effort, 
none of them affect the classroom, and are simply good Business decisions.  These savings may not result in 
a negative levy this year, but it should provide additional funds to rebuild our Fund Balance, which has been 
severely diminished over the past few years. 
 
We commend our new Business Manager, Emily Koczela, and our revamped School Board for their initial 
efforts in trimming the fat from their budget.  All the taxpayers of Brown Deer have been clamoring for is a 
budget that makes fiscal sense, doesn’t waste money, and eases their burden while still providing for a 
quality education and facility maintenance.  That is what the last election was all about – fiscal restraint. 
 
And while some in the “Education Establishment” would argue that business practices should never enter 
into decisions regarding education, this shows that cuts can be made without cutting programs or increasing 
the student-teacher ratio.  So their yearly chorus about the “Draconian cuts” that are looming will now fall on 
deaf ears.  This proves that it doesn’t have to be that way. 
 
 

Beyond a Reasonable Doubt 
 
As a matter of principle, we try to base all of our newsletters and flyers on facts; test scores, spending, police 
records, and Board decisions are prime examples.  “Proving” our point -- not in a court of law, but in a court 
of public opinion -- is often difficult.  Often we have to submit Open Records requests to obtain the data 
necessary to substantiate our claims.  It’s refreshing when one of our “favorites” gift-wraps ammunition and 
hands it to us.  Such is the case with the teachers union. 
 

7
th

 Inning Stretch 



First, let’s take a step back and say that we’ve been highly disappointed in the student WKCE and ACT 
scores that have reported the past several years.  We’ve decried the fact that teachers, Administrators, 
parents, and students are not being held accountable and taking “ownership” of these results.  We will admit, 
however, that most teachers are well-intentioned, hard working, and try to do the best job possible.  
Unfortunately, teachers often take the heat for the real culprit – their union and its leadership, whose mission 
is not one of education – but power.  Their power is gained through the money they get from their members, 
and using that power to effect decision-making on a local, state, and federal level.  None of these are for the 
benefit of the students or the teachers, but rather to just further increase their own power. 
 

• Forget about the fact that they want teacher pay based solely on education and experience, regardless 
of performance. 

 

• Never mind which ones are good or bad – take away the incentive to excel.  Just make sure that they 
can prop up and protect the bad ones. 

 

• Fight every effort proposed for “Merit Pay.”  That could hurt some of those that are simply hanging 
on. 

 

• Use the phrase “it’s for the children” to gain sympathy from the citizens who all want a child to get a 
good education.  Use this guilt to their advantage, to squeeze taxpayers at every corner.  
Unfortunately for them, we’ve adopted this slogan to sarcastically illustrate our point that they focus 
more on the union than on the children. 

 

• And now that equivalent insurance plans have been substituted for the union-owned plan at a savings 
of $180,000, the teachers’ union files a grievance.  Not a grievance about education, not a plea to use 
this money to save teacher jobs (or add more), not about a loss of benefits – just simply because it’s 
not the WEAC plan.  And think about this – the lower costs will also mean teachers would pay LESS 
for their own insurance.  Who would argue against that?  
 

We think this shows their true intent – it’s not about the children, not about the individual teacher, not about 
results – but union power.  It’s about time we all peeked under their cloak and saw the truth. 
 
In fact, if you have a few minutes, click on the link below and listen to New Jersey Governor Chris Christie, 
as he explains in his own words what’s wrong with today’s Teachers’ Unions. 
 
YouTube - Governor Christie: Not About Teachers 
 
 
 
 


