
      

                                             Free Health Care for Teachers? 

 

They say there’s no such thing as a free lunch.  But there is such a thing as free healthcare!  You might 

expect that benefit exclusively for the poorest and neediest of our citizens.  But school teachers?  That is 

exactly what is happening in Brown Deer…some teachers are not only receiving free healthcare, but they are 

making money on it!   

In order to realize how this happens, you need understand the benefits that the teachers’ union (the BDEA) 

has negotiated with the district.  Teachers are required to pay only 10% of the cost of their health insurance.  

For the 2009-10 school year, the total cost of a family plan was $21,560, which means teachers pay $2,156 

per year.   

However, teachers who refuse health insurance altogether still get a benefit: they receive 90% of the cost of 

single persons' coverage in cash.  Last year, single coverage cost $9,494, which would add $8,535 to his or 

her pocketbook each year ($9,484 x 90% = $8,535).  There are approximately 50 teachers who receive this 

benefit, which costs the district over $440,000 annually. 

Obviously the intent of this benefit is to entice teachers who would otherwise take family insurance to take 

the cash, seemingly saving the district money.  Each employee who does that saves the district $10,869 a 

year ($19,404 - $8,535 = $10,869). 

That may be a positive for both sides, until you consider who declines health insurance.  Let’s face it – 

teachers’ health insurance coverage is outstanding and may very well be the best in state.  In order to refuse 

coverage, it would require a spouse’s plan to be as good or better than the teacher’s.  And where do you find 

such a plan?  From a spouse who works for a school district or government entity!  This means that 

taxpayers completely foot the bill for their health insurance – and more! 

Let’s look at an example.  Mr. X is a teacher in Brown Deer, while Mrs. X is a teacher in another district.  

After comparing plans (both of which are outstanding) they decide to take Mrs. X’s health insurance.  We’ll 

assume the cost for Mrs. X is the same as in Brown Deer.  So while Mrs. X has the cost of the family plan 

deducted from her check, Mr. X receives a big bonus for not taking insurance in Brown Deer.  The equation 

looks like this:  

  Mr. X Mrs. X 
School District Brown Deer Whoville 
Family Plan Cost    $       21,560  
Teacher's 10% portion    $         2,156  
Payment for not taking insurance  $         8,535   ---  
   
Net cash to the family ($8,353 - $2,156)  $         6,379   
   
Cost to taxpayers ($19,404 + $8,535)  $       27,939   

 
  

 



So two sets of taxpayers pay out almost $28,000 to provide health insurance to the X family, and they end up 

making almost $6,400 profit!  And if this married couple BOTH worked for our district, Brown Deer 

residents pay the entire $28,000, and they still walk out the door with pocket full of cash.  How does that 

even make sense?  One spouse “refuses” health insurance and gets paid but is on the other’s family plan?  

How is that fair?  But in fact, that is exactly what is happening with BDEA President Tim Nelson and Mrs. 

Nelson – one pays for the family plan, the other gets the cash!  What a sweet deal! 

This payout to those who refuse insurance is virtually non-existent in the private sector.  In fact, some 

companies even penalize employees who put spouses on their plans when the spouse has access to a plan of 

his/her own.  

Government entities across the state need to abolish the benefit that allows teachers and other employees to 

double-dip at the taxpayer’s expense. The district and union need to “wake up” and realize that the costs of 

these benefits are financially crippling the district and prevents spending where it matters – in the classroom.   

Simply eliminating this payout could possibly cause the 50 teachers not currently taking insurance to 

immediately sign up for Brown Deer’s plan, costing the district even more money.  This is why eliminating 

this benefit needs to be tied to an increase in contribution for all employees for their healthcare.  10% is far 

low by today’s standards. 

So consider this the next time you hear a teacher complain about their salary and benefits.  Show them this 

scenario and ask how the extra $6400 they receive is fair.  It certainly does nothing “for the children.” 

 

  


