
 
 
 
 
 
 
At a recent School Board meeting, a discussion ensued about the School Board being contacted 
by the Kettle Moraine School District.  Their request asked that Brown Deer join other boards to 
promote passage of legislation that would prohibit identification of a named health care provider 
when bargaining for labor contracts.  Most teacher contracts across the state contain this 
language, barring this business decision from being made by the district.  This ensures that 
teachers remain covered by the WEAC (Teacher’s Union) run insurance program.  Very few 
districts are as fortunate as Brown Deer, where our contract language allowed us to save 
$187,000 this year by changing insurance carriers. 
 
So why don’t other districts just change their contract language?  Why is a change in law 
needed?  Why spend millions of extra dollars of taxpayer money across the state on a particular 
insurance carrier?  Because the teachers union in the state of Wisconsin is too powerful. 
 
With the upcoming November elections, which includes a highly contested governor’s race, 
Kettle Moraine is encouraging boards across the state to contact candidates, as well as current 
legislators, to encourage passage of this law during the next legislative session.  We have seen in 
Brown Deer first hand how a change in insurance carrier can save a village or district hundreds 
of thousands of dollars, if not millions for larger cities.   
 
So what did our board decide to do with this request?  Nothing.  After a heated 45-minute debate, 
the consensus vote came to 5 – 2 (Wisth and Zielinski) not to sign a resolution on this topic.  
Unfortunately this heated debate, and ultimate denial of the request, came down to one thing: 
Loyalty.  Not loyalty to the citizens, the school districts, or the children – but to the teacher’s 
union.  This has been a problem that has plagued districts for decades.  School Boards work for 
the citizen’s – not the administration or the teachers – but for the people who voted them into 
office.  Many of those elected tend to forget this fact.  When former educators get elected to 
School Board positions, their misplaced loyalty leaves them more apt to “carry-the-torch” and 
protect the teachers and their union. 
 
We have long called for a more business-like approach in running the financial part of our school 
system.  We have started to apply these standards in Brown Deer and look where it got us: a 
budget surplus, a 0% levy increase, and rebuilding of the Reserve Fund.  This approach works!  
Leave it to the Superintendent, principals, and the teachers to educate – that is their purpose.  
And leave it to business people to run the district’s financials – that is their purpose. 

 

Why Not Support It? 


