
                         
 
As everyone gets ready to enjoy the holidays, several of you may be lucky enough to receive a Christmas 
bonus.  Those have been hard to come by for the past several years, and if you were one of the lucky ones, 
it probably didn’t compare to previous years.  Well, how would you like to wake up Christmas morning 
with a check for over $100,000 in your stocking?  No, we’re not talking about a Wall Street executive; 
we’re talking about our own Superintendent, Dr. Deb Kerr. 
 
Many citizens pleaded with the board to delay her contract renewal.  A delay would allow the School 
Board additional time to better access the allegations within former Business Manager Ed Towle’s multi-
million dollar lawsuit against the district.  Others pointed to the stagnant (or declining) performance and 
behavior in our schools, and just wanted more time to make sure that she was the right person to lead our 
district into the future. 
 
Unfortunately, those pleas fell on deaf ears. Monday night the board voted (4-3 Wisth, Zielinski, 
Godshaw) to renew Dr. Kerr’s contract through the 2012-2013 school year.  This renewal allowed her to 
become fully vested in a nearly $120,000 benefit into her Health Reimbursement Account.   
 
This payment is not a bonus, but was a benefit allotted to her HRA ($19,800 per year), in lieu of her 
remaining on the district’s health insurance after retirement.  This may save the district dollars in the long 
run, but many felt the yearly payout and the short 5-year term for full vestment were out of line.  She is 
compensated well above average (see the last page for a comparison). 
 
As expected, Board President Dennis Griffin cast the deciding vote in favor of renewal.  We hope that this 
turns out to be a positive for our district and our schools.  As “outsiders,” the entire process seemed 
skewed in favor of Dr. Kerr from the onset.  Apparently, the board believes that Dr. Kerr is an invaluable 
asset to our schools that would be worth keeping at any price. 
 
We can only hope they made the right decision. 
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