
 
 
 
 
As part of this year’s budget, the School Board voted to move the teacher’s insurance plans from 
one run by the Wisconsin Education Association (the teacher’s union) to one run by the Wisconsin 
Counties Association.  (The WCA is used by many local governments, and has several other school 
districts as clients.)   The freedom to perform this move was allowed by their contract, since it 
supplied them with a plan that was considered “equivalent.”  This simple move saved the district 
approximately $180,000, which helped avoid any staff or program cuts this past year.  Fearing 
repercussions, the district even spent around $5,000 for legal counsel in preparation for complaints 
from the Brown Deer Education Association -- the teachers.   
 
While most of you would have been happy with still having a great plan with no additional costs, 
this was not good enough for them.  In fact, since the WCA’s plan costs less, the teacher’s 

contribution is actually less.  But they still filed a grievance against the district.  Smartly, the school 
board decided against the union and denied the grievance, keeping the new insurance intact.  But 
the fight didn’t end there. 
 
Based on the same premise, the BDEA has now filed a "Prohibited Practice Complaint" with the 
Wisconsin Employment Relations Commission.  To their credit, the Brown Deer School Board 
voted (6-0) to fight this latest objection.  The basis of the BDEA’s argument is that the WCA’s plan 
is both self-funded and not regulated by the Wisconsin Office of the Commissioner of Insurance 
(OCI), unlike the WEA’s plan.  The union is considering this a "benefit change."  You’ve got to be 
kidding!! 
 
Most of us have seen our premiums go up, co-pays rise, and have had to endure higher deductibles.  
And they are mad because they now have to carry a purple card instead of a red one!  I must say it 
again -- You’ve got to be kidding!!!!!!!!!!  We fear that the only reason our district has had to 
endure this process is simply because the new plan is not owned by their union, but we hope it’s not 
that simple.  But what we do know is that it will cost the district ten of thousands of dollars to fight 
their claims.  Oh, and by the way, the BDEA wants to have their legal fees reimbursed by the 
district…and where will that money come from? 
 
We will close here by asking the BDEA some simple questions: 
 

• Have your employee contributions increased? 
• Have your deductibles changed? 
• Have your drug prices increased? 
• Are there procedures that are no longer covered? 
• What will be your answer if we have to let a teacher go, due to lack of funds, based on 

increased insurance costs and the enormous cost incurred for legal counsel? 
• Will you ever be able to look someone straight in the eye again and say, “It’s for the 

children?” 
 
I think we all know the answers………….  
 
Go to: http://bdcrg.wordpress.com/ and take our on-line poll – let us know what you think!  

 

You’ve Got to be Kidding 


