
Entering a New ERA 
 (A letter to BDCRG) 

 

There are so many of our children who excel in Brown Deer schools.  Unfortunately, their triumphs get 

overshadowed by those who don’t.  Milwaukee Magazine’s recent article, ranking the 50 suburban areas 

of Milwaukee, is another prime example.  We ranked 46
th

 out of 50 – with our schools and taxes being 

two of the factors that drove us downward.  And it seems like every few months there is another black eye 

placed on Brown Deer for school performance or behavior.  Families, searching for a place to raise their 

children, will not be drawn to Brown Deer after reading articles like this.  For decades our school system 

set us apart from other communities.  We were “achievers” both in the classroom and on the sports fields.  

We were a safe community, an affordable community, and most of all – a community that would push all 

children to achieve their academic potential.  That is what drew families to come to Brown Deer.  But we 

can return to those days - we need Brown Deer to enter a new E.R.A. 

E – “Expectations”  R – “Responsibility”  A – “Accountability” 

Expectations - Achievement goes hand-in-hand with High Expectations.  While many of our students do 

quite well, we’ve allowed too many to simply pass through while expecting little from them.  We’ve 

reduced the amount of credits to graduate, lowered standards for participating in extra curricular activities, 

and reduced our acceptable levels for classroom performance and behavior.  It appears that we’ve asked 

for less, simply to prevent failure.  This is a disservice to them, our community, and society.  If you 

expect less – you get less.   

Responsibility – We all want good schools – so it is our responsibility to support them through our 

efforts and our pocketbooks.  But they also have a responsibility.  In the past there seemed like there was 

no clear “financial vision” in place that would solidify our district’s future.  Like it or not, good schools 

start with a sound financial base – a “proactive” approach, controlling debt and expenditures – which 

allows you to: 

• Get the best teachers and compensate them accordingly 

• Keep classroom sizes at appropriate levels 

• Have funds available for tutors for those children in need 

• Overcome peaks and valleys associated with changes in school funding or your tax base 

• Have a general population more willing to approve referendums for expansion or improvement 

projects 

Accountability – Accountability by students, parents, staff, and administration should be an utmost 

priority – but it is unbelievable that so few are held accountable for their failures.  We are not on course to 

achieve our district goals – yet no one has been held accountable.  With today’s technology, why are we 

still grappling with issues concerning the measurement of student improvement and teacher effectiveness?    

How well does an individual teacher advance their students vs. prior years?   How long are students in our 

district and why do they leave?  What programs and policies have proven themselves to be more 



successful?  Why, when we perform poorly on standardized state and national tests, is no one held 

accountable?   

But yet we have some who appear to be working against these goals.  They’ve smeared other candidates, 

misrepresented the facts, and even threatened a local business of a boycott because they had the “wrong 

signs” posted out front.  We can only ask, why?  They say they want better schools – so what is their 

motivation?  Is it more important to have a “Friendly Board” to help protect their personnel interests?  

You can decide that for yourself. 

All we know is that there are two candidates who are standing up for what we believe in.  And Kevin 

Wisth and Kevin Klimek will be getting our vote on April 5
th

. 

 

Sincerely, 

 

Larry and Amy Kornblum 


