
 

        

 

For such a small and quiet community, Brown Deer has once again been thrust into the center of media 
attention in the North Shore.  From Brown Deer NOW to Mark Belling -- they’ve both felt the need to 
comment on the District’s hiring of former School Board member Kathy Stresman to a part-time community 
outreach position within the District. 

After an open records request by NOW Newspapers, it was discovered that Ms. Stresman, who has a 
certification as a guidance counselor, applied for positions within the School District on July 11th and 17th.  
Specifically, these were for “posted” open positions at the elementary and high schools as a guidance 
counselor.  Both of these applications were prior to her resignation from the School Board on July 26th.  It 
was also reported that there were 161 applicants for these two positions, for which Ms. Stresman was not 
hired. 

According to reports, Ms. Stresman was telephoned after her resignation regarding a different position – one 
that had been newly created but not yet approved by the Board.  She was interviewed for the Community and 
Family Outreach Coordinator position on August 23rd.  This opening was never publicly posted and she was 
the only candidate interviewed for this new position, because, Dr. Kerr told Brown Deer NOW, she knew 
“she had a qualified candidate” in Ms. Stresman. 

According to the Brown Deer NOW article, “Stresman will create family and parent outreach programs and 
activities, assist the school district in maximizing all students learning by developing internal and external 
relationships that foster positive communication and help develop an education foundation, according to the 
job description.  Part of Stresman's job will be aimed at identifying and aiding families with preschool 
children whose language skills lag behind their peers, Kerr said.” 

The position offers a salary of $15,000 a year and provides no benefits.  The Brown Deer NOW also reported 
that “the School Board both created the position and hired Stresman in less than five minutes on Aug. 30.” 

As you can understand, this hiring has raised some eyebrows within the village and the media.  It’s another 
situation where, even if the District made the right decision, it doesn’t look good.  While legal, one has to 
question whether a school board member should become a District employee so soon after resigning from 
the board.  

Ms. Stresman may be the most qualified candidate for this position, but we’ll never know because no other 
applicants were interviewed.  With unemployment still very high, there may have been other qualified 
candidates seeking this position. And with this position created, shortly after Ms. Stresman was not hired for 
other District jobs, it has the appearance – right or wrong – of a “make good” hiring. 

The District is on the verge of asking the community for a significant investment in the schools via a 
referendum.  It needs to demonstrate that it is spending the community’s resources wisely.  The lack of 
openness and transparency is another black eye on the District.  They needed to open up the process, post the 
position, and interview multiple candidates -- at least make it look good.  Ms. Stresman may be head and 
shoulders above the rest, but her credibility – as well as the District’s -- has already been diminished because 
of the appearance of impropriety.   This does no one any good. 

Another Media Circus 


