
 

             
 
 

LOOK NO FURTHER THAN 

YOUR OWN BACKYARD 
N E W S L E T T E RN E W S L E T T E RN E W S L E T T E RN E W S L E T T E R    January 23, 2012 

 

Recall fever is once again sweeping the state.  The public unions, still dissatisfied with some of the budget 
legislation which came out of Madison last year, are leading the push to oust Governor Walker, our Lieutenant 
Governor, and several State Senators.  When you look at their claims, you have to look no farther than your 
own backyard (Brown Deer) to determine their validity – and find some “truth.” 

• His reforms are ruining education – Prior to the budget reforms, Brown Deer was not in good financial 
shape.  We had issued layoff notices to 27 teachers, and the teacher’s union had refused to make any 
voluntary concessions in order to save their jobs.  After the legislation, we hired all the teachers back, 
assuring that all classes and class sizes were on par with previous years, and were able to pay for $15.3 
million (out of an $18 million) of needed building and campus improvements – without raising taxes!  That 
sounds like an improvement to us!  If there is any blame to go around, it belongs on the shoulders of the 
school boards in other districts who signed last minute “deals” with their respective teacher’s union.  They 
are the ones who handcuffed themselves from utilizing the tools contained within the budget reforms, to 
maintain or improve their districts.  They are the ones who “sold out” the students and the taxpayers, all to 
protect the teachers. 

• The Governor balanced the budget on the backs of the teachers – Facing a $3 billion budget shortfall, 
something had to be done.  While some neighboring states decided to raise taxes -- stifling growth, driving 
residents and businesses away, and forcing layoffs -- we looked to lower costs.  The taxpayers have been 
carrying this burden for decades, facing a heavier load every year.  That leaky faucet had turned into a 
“gusher” and it had to be stopped.  Local governing bodies didn’t have the power or incentive to do it (since 
many of the sitting board members could be called “union friendly”) so it had to be done at the state level.  
And what did it accomplish?  The deficits are gone….budgets are balanced……no layoffs….no 
furloughs……more money available for equipment, services, and facilities.  All good things.  Were they 
willing to “sacrifice” 10% of their members to keep what they had?  Where they willing to “sacrifice” the 
average citizen, senior citizens, and services provided to those less fortunate, to keep what they had?  Of 
course they were.     

• His changes hurt the Middle Class – Most of Brown Deer residents could be considered Middle Class.  So 
when Brown Deer residents have a 0% increase in both their school and village portions of their property 
taxes – that’s a bad thing?  The lives of 90% of the residents were improved…..or are they only taking about 
“their Middle Class?”  The ones who received premium healthcare coverage – at minimal cost – and didn’t 
have to contribute to their own pension plans.  Sure, they now have to make greater contributions to their 
own plans (as most of us do), but their benefits still far exceed those in the private sector.   

• Their “rights” were taken away  – Collective Bargaining is not a “right.”  It was a privilege granted, and 
expanded over time, to many in the public sector.  If it was a right, it would be stated as such within our 
Constitution and granted to all citizens (including federal employees, who do not have those privileges).  
Granted, their ability to collectively bargain has been greatly reduced, allowing districts to reduce health 
care and pension costs, revise retirement benefits, revamp “pay-tiers,” and do away with seniority 
restrictions.  This allows them to provide more – with less – and make sure that the best and not just the 
oldest are kept.  Isn’t that good? 
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• He’s trying to destroy the unions – The BDEA (Brown Deer Education Association) voted (about 60% in 
favor) to keep their union active.  They were given a choice – the majority ruled, and now each member has 
the choice of whether or not to pay their union dues (since dues are no longer automatically deducted from 
their paychecks).  Isn’t “choice” a good thing?  Perhaps if they had voted the union down, they might have 
tried to recall some teachers. 

Please think about some of these things as the recall process unfolds.  We will soon be given a choice – go back 
to the days of deficits, raising taxes, and layoffs (in other words, buckle to union pressure) or continue laying 
the foundation for a brighter future for Wisconsin.  It will be your choice. 

 


