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When President Obama pushed for the Affordable Care Act (ACA, sometimes referred to as “Obamacare”), 
he enjoyed great support from the heavily Democratic public and private sector unions.  Members loyally 
followed their leaders, and were very vocal in their support for the ACA…..because they figured they were 
safe……they’d never have to use this program. 

But as every governmental budget gets squeezed tighter and tighter, it was only a matter of time until 
someone proposed moving public sector employees onto the program.  Just over a week ago, Milwaukee 
County Executive, Chris Abele, proposed just that.  He is considering a proposal to end the county’s 
insurance coverage, and instead, provide a subsidy for up to 4,400 county workers to seek individual 
insurance coverage through the federal exchanges.  This move alone could save the county a projected $10 
million annually. 

The county, which is self-insured, spends nearly $14,000 per employee for coverage.  Under the rules of the 
ACA, an employer who drops health insurance must pay a penalty of up to $3,000 per employee, which in 
itself could save the county $11,000 per year per employee.  Even if they took half of that amount, $5,500, 
and gave it to the employees as a subsidy to seek out their own insurance coverage……..you can see that the 
savings add up quickly. 

And Milwaukee County won’t be the last to consider this.  It only takes one to get the ball rolling, and it may 
not be this year, or next year, but as more people in the private sector lose their current coverage, you can 
expect a wave of support…….calling for the public sector to share in this burden.  

How could this affect us here?  With the passage of ACT 10, collective bargaining privileges have been 
substantially reduced for public employees.  School Districts across the state have replaced their union 
contracts with Employee Handbooks and are revising their benefit plans. A district now has the option of 
providing healthcare in whatever form it so pleases.  So what could be the next step? 

The current cost of a family insurance plan costs the Brown Deer School District approximately $20,000, 
with 87.4% covered by the district ($17,480), and the remaining $2,520 (12.6%) covered by the employee.  
With 150 employees, the cost for the district to provide healthcare is approximately $2.6 million.   

We’re not supporting this, but what would happen if the School District finally listened to the unions, took 
their advice, and realized what a great thing “Obamacare” was?  What if they paid the $3,000 penalty per 
employee (which is a lot less than $17,480), and let everyone fall under the government program?  Would 
many still be in support of it? 

I guess -- if it’s ever proposed – we’ll find out.  Sometimes you have to be careful what you wish for…… 

 


